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This agreement made and entered into on September 1, 2009, between Simpson Tacoma Kraft
Company, LLC (Tacoma, Washington), hereinafter referred to as the “Signatory Company”, and the
United Steel, Paper & Forestry, Rubber, Manufacturing, Energy, Allied Industrial & Service Workers
International Union (USW), for itself and on behalf of its Locals #12 - 237 & #12 — 586, hereinafter
referred (o as “Signatory Union’ for the purpose of collective bargaining.

WITNESSETH:
SECTION 1 ; AGENERAVLPURPOSE OF AGREEMENT:

101 - The.general purpose of this Agreement is, in the mutual interest of the employer and employee,
o provide for the operation of the plant hereinafter mentioned under methods which will
further, to the fullest extent possible, the safety, welfare and health of the employees, economy
of operation, quality and quantity of output, cleanliness of plant and protection of property. It
is recognized by this Agreentent o be the duty of the Company and the employees to cooperate
fully, individually and collectively, for the advancement of said conditions.

1.02 Mq;;age.ment of the Signatory Company agrees to explain fully the terms of this Agreement to
alfofficials, foremen and the others engaged in a supervisory capacity.

SECTION 2 - RECOGNITION:

2.01 . -Simpson recognizes the USW acting as the sole collective bargaining representative for all
.._employees performing production work listed in the wage schedule of this agreement. but does
not include employees engaged as clerical or professional employees, security or supervisory
~.employees as defined by the N.L.R.A. sales, engineering, drafting, research or technical
* oceupations requiring professional training. Such recognition is limited to employees of
Simpson working at the facilities of the Simpson Tacoma Kraft Company, LLC located at 801
Portland Avenue, Tacoma, Washington, and no others. -

202 Inthe ﬁiring of the employees, !ﬁaSignatory Compmwil] give preference to former
employees who are qualified to perform the work available,

203 Allemployees shall, as a condition of employment, become and remain amember of the
Signatory Union on or after the thirtieth day following the beginning of such employment, or
the effective date of this Agreement, whichever is the later. The period of thirty days named
above may be extended, as to any individual employee. by mutual agreement between the Local
Union concerned and the local management of the Signatory Company. In the event that the
Local Union and the local management do not agree as (o the propriety of any such extension,
the extension may be made by mutual agreement between the Signatory Union and the
Signatory Company. Any such extension shall be for the purpose of avoiding hardship ot
inequity to the employee concerned, and for promoting the general purpose of this Agreement.
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2.05

The Signatory Union, or its Local Union involved, may request the Signatory Company to
discharge an employee on account of his or her failure to comply with the provisions of this
Section 2. Any such request shall be in writing and shall include written evidence offered in
support thereof, and copy shall be delivered to the Company and the employee involved. 5=
Within ten days after receipt by both the Company and the employee of such request, and after
the Company has held a hearing, if demanded by any affected party, the Company shall
determine and, in writing, notify the Union and employee of its finding. If such findings be
adverse to the employee, he or she shall thereupon be discharged, effective as to the
commencement of his or her next shift. Should Simpson discharge arly employee af the
direction of the Union and findings later indicate that the discharge was incorrect; the Union
will hold the company harmless for arty:subsequent-penalties or back pay liability that may "
result. ? Sepes o S e te o e e

This recognition clause shall not be construed to alter any party's rights regarding the transfer of
work or contracting out of work. ; : &z i

SECTION 3 - DUES, ASSESSMENTS AND INITIATIONFEES: - - ¥

3.01

302

3.03

During the term of this Agreement the Company will deduct from the first paycheck of each
month dues, assessments and initiation fees, each as designated by the International Secretary —
Treasurer of the Union, from the wages of those employees covered by this Agreement who
individually and voluntarily execute a written check-off authorization card. The Company shall
promptly remit any and all amounts so deducted to the International Secretary — Treasurer of the
Union. A copy of such authorization card for the check-off of Union dues should be forwarded
to the Financial Secretary of the local union along with the membership application of such
employee. All payroll deductions should be forwarded to: USW, MSC — 410663, PO Box
415000, Nashville, TN 37241-5000. A -

Remittance. The Employer will deduct monthly dues or sérvice charges, including, where
applicable, initiation fees and assegsments, each in amounts as designated by the Union’s
International Secretary — Treasurer, €ffective upon récgipt of individually signed voluntary check
— off authorization cards. The Company shall within ten (10) days remit any and all amounts so
deducted to the Unions” International Secretary ~ Treasurer with a completed Summary of Dues
form R- 115 or its equivalent. -

PAC CHECK - OFF 5

Upon receipt of a signed PAC Check — off Authorization, the Employer, upon written request of
the employee will make monthly deduction for PAF Fund as directed by the employee. This will
continue as long as the employee gives such authorization as per the PAC check — off
authorizations him / her signs. The amount withheld will be mailed to the United Steelworkers,
Political Action Fund, Five Gateway Center, Pittsburgh, PA 15222.



SECTION 4 - JURISDICTION:

4.01 This section recognizes that there are many cooperative work practices existing under the
current Labor Agreement. This section is not meant to change those existing practices, but to
enhance the current practices to ensure the efficient operation of the mill.

4.02() Although employees will be expected to work pnmarxly within lhell' regular jobs,

the Union ‘will form a commmee made up of represenlatlves of the Company and the Union to
* meet to mutually discuss, in good faith, ways to enhance the use of this section and discuss
~ concems abatif the use of this seetion-priof to ufilizing the grievance procedure. If there is an
#suisstie of dispute the commiittee will try o resplve the dispute in accordance with the intent of this
. agreement. Itis.understood that the contmittee may involve others who may contribute to the
resolution as Lhey ‘muttally decide.

4.02(b) If me';ommiltee cannot resolve the dispute, the issue may be submitted to the grievance

procedure. However, if the Company has not followed the process contained in 4.02(a) above

prior to making a disputed work assigament and/or practice, the Union may submit the issue

directly to arbitration and the Company agrees not to continue or implement the dlspuled practice
- and/or assngnment during this period.

4 03 Although employees will be expected to work primarily in their regular jobs, employees
: will be expected to assist each other. and to perform work outside of their regular
assignment anywhere in the mill to the extent their skills permit, in order to mitigate
immediate safety risks, quality problems. environmental disruptions, or production loss.
Employees temporarily assigned to other work under this paragraph will not be replaced on
their regularjobs, unless the assignment is necessary in order to provide skills which are
fiot available without the assignment.

4.04 Anemployee whose regular job is not operating | may be assigned to any other work within
their Union’s jurisdiction for which they are qualgﬂw Employees will not be assigned to
work outside their jurisdiction without their consent. Extra board employees may be
assigned to any work without regard to Union jurisdiction.

405 Itis understood that all employees are expected to assist other employees as needed to the
x extent their skill and availability allows in the preparation and performance of maintenance
repair.

4.06 Employees will not be disciplined for improper work when assigned to work for which they
have not received the necessary training.

n?‘g.:‘
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SECTION'S - NO INTERRUPTION OF WORK:

501

502

It is expressly agreed that during the term of this contract there shall be no work slowdowns,
stoppages, strikes, or sympathy strikes nor picketing of any kind or form whatsoever; these no-
strike provisions shall be broadly consrued to prohibit all strikes by employees, no matter the
reason for the strike, It is agreed there shall be no lockouts by the Signatory Company during
the period of this Agreement. % -

In the event that in violation of the provisions of the preceding paragraph, a strike, walkout, or

other interruption of work shall occur in the mill of the Signatory Company, neither the
Signatory Union nor the Local Union shall be subject to financial hablhly for such violation
provided that the Signatory Union and the Local Umon mvolved 1mmed|ately after the
beginning of such violation shall have (1) pubhclydeclared such actjon.a \uolauon of this
Agreement, and (2) in utmost good faith used its best efforts to terminate such violation, it
being further agreed that any employee participating in 1 sueh-iolation shiall in the discretion of
the Signatory Company be subject to fmmp;hale.dlseharge_or other disciplinary action.
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//IWCTI'ON 6 - HOLIDAYS: *

There shall be fourteen (14) holidays during each year, namely:

6.01

} 60

6.03°

6.04

6.05

‘In each 'department;thc' i

Length s Anod
Designation (Hrs.) Starfing Tlme Ending Time Restricted
Memorial Day 24 7:30am.-Memorial Day 7:30a.m.-Day After no
Independence Day 24 T30am-July4 7:30a.m.-July 5 10
July Sth 24 7:30am.-July S 7:30a.m.-July 6 no
Labor Day 24 T:30a.m.-Monday 7:30a.m.-Tuesday no
ThanksgivingDay 24 T:30am.-Thanksgiving 7:30a.m.-Friday 10
Day After Thanksgwmg " T:30am-Friday - 7:30.m.-Saturday 10
" Day Before Christmas 24~ 7:30am.-December 24 7:30a.m.-December25  no
ChestmasDay 24 7:30am.-December25  7:30am.-December26  no
Day After Christmas 24 7:30am.-December26  7:30a.m.-December27  no
New Year's Day - 7:302.m.-January | 7:30a.m.-January 2 no
Floatmg Hohdays (4) 30am ﬁ&? Selected  7:30a.m.-Day After no

. Employees who work four (4) or more consecutive hours during the Independence Day, July 5

; ,hollday pcnod shall be glven one additional floating holiday. Employees who work four (4) or
< ";"lmoré consecutive hours durmg the December 24,25 and 26 holiday period shall be given one

: addmonal ﬂoatmg hohday e

¢ of endmg of each hohday specified above, shall be varied from the
7:30 a.m. above prescribed whenever necessary to coincide with the time nearest to 7:30 a.m.
which is the regular starting time for the day shift in such department; and in the cases where
such variation is so'made, the starting time shall be correspondingly varied to comply with the
prescribed length of the holiday. The time of starting and ending each holiday, in addition to
any variation which occurs pursuant to the preceding sentence, may be further varied by mutual
agreement of the mahagement and the Union Standing Committee.

Subject to compliance with all the conditions set forth below, an employee who is on the
payroll of the Signatory Company on any one of the holidays listed in this Section will be
granted eight (8) hours holiday pay at the straight time rate of the job plus such additional
compensation to which he is entitled under other sections of the Agreement.

The employee must have been on the payroll for not less than ninety (90) days just preceding
the holiday, and must have worked at least 260 hours during such ninety days, provided, any
employee whose failure to so work 260 hours caused by curtailment of operations, shall
nevertheless be deemed to be in compliance herewith if he has been on the payrol! of the

Signatory Company for the one hundred and eighty (180) c?n preceding the holiday and

- has worked at least 520 hours during such 180 days, and
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6.06

6.07

- 6,08

6.09

6.10

6.13

6.14

The employee must have worked his scheduled work day before and his scheduled work dr
after such holiday, unless failure to work his scheduled workday before or after the holiday was
due to any of the following events:

(a

When the employee is on his regularly authorized paid vacation;
(b) When the employee is unable to work by reason of an industrial accident as recognized
by the Worker's Compensation Board provided such Holiday occurs within twenty-four
(24) months or until weekly workers compensation benefits cease, whichever occurs
first.

When the operahon in which the employee is engaged is curtajled or discontinued by
fon of  management and whrch curtallmenl or dlsconunuance changes or
elimiinates the employee's scheduled workday before or lus scheduled workday after
such holiday; : ; i

(c

(d

When a trade in shifts agreed upo.n between cmployees and approved in advance by
management results in a temporary chanoe of the scheduled workday before or the
scheduled workday after a holiday, pro\ndedthe employee works the shift agreed upon;

(e). When bona fide sxckness or bona fide compelllng Teasons beyond the conlro] of the
..-employee prevents the employee from working all-or part of his scheduled workday
before or his scheduled workday after a holiday, provndod the employoe affected, or the
Local Union in his behalf, brings the case to management's attention within a
reasonable time and management approves such feasons as bemgbona ﬁde and beyond
the control of the employee; 3 -

When the employee prior to a holiday has made a written request to be excused from
working all or part of his scheduled workday befere and/or affer such holiday and has
received the written approval of management. Failuze to grant approval will not be
subject to the adjustmiént procedure but the Union Standing Committee may discuss
with the Company any action which appears to it to be discriminatory.

(f

=

Itis understood®and agreed, however, that an employee shall not receive the holiday pay
provided above in 6.04 of this section if he is directed to work on his regular job (or relief job if
he is then working on a relief job) on such holiday and fails or refuses to work, except in the
case where a bona fide sickness or other bona fide reason approved by management prevents
his working on such holiday.

In the event an employee has established his Floating Holiday with his supervisor, and then is
required to work that day due to production requirements, he shall be allowed to reschedule the
holiday or receive time-andione-half plus holiday pay at the discretion of the employee.
Employees will not be required to receive pay in lieu of scheduling a future holiday, provided
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the employee requests a scheduled Holiday in accordance with the paragraph below. .

6.15  Any floating holidays not scheduled or taken by the end of the contract year will be paid to the
employee at the rate of eight (8) hours straight time rate. -

6.16  Once a floater is approved by management, it will not be cIlangcd by management unless for
eMErgency reasons.

6.17  Requests for a floating holiday submitted between January Ist and February st will be given
seniority preference. Requests after February [st will be received forty-five (45) days or less
prior to the date to be taken. Such requests will be granted on a first-come, first-serve basis.
Approval for a day off will be given at least thirty (30) days in advance.

SECI'ION 1- YVAGES

7.01 . Wage rales in accordance thh ExhtbfoJ@hed hereto and made a part hereof, shall be paid.

SECTIONS - HOURS OF WORK:

8.01  Both parties to this Agrﬁemﬂrktam oommmed to maintain, but not guarantee, the principle of a
basic work week of forty (40) hours in the Signatory Mill; but agree that additional time may be
.w.o.rked to pe_nmt the operation or protection of the mill when paid for as shown in Exhibit A.

SECTION9 - DEFINITIONS

B

9.01  Wheneverused in' (hls Agreement including Exhibits, the male noun or pronoun is used to
include the female noun or pronoun, where applicable, and:

902 The words REGULAR EMPLOYEE mean an employee filing a position listed in Exhibit A on

aregular scheduled hasis or an employee regularly employed in a utility capacity, unless such
employee has been personally notified in writing that his employment is extra, temporary or
probationary. :

9.03  The words TOUR WORKERS meanemployees when engaged in operations schedu]ed in
advance for at least twenty-four (24) hours continuous running, it being understood, however, .
that if a tour worker is temporarily assigned to work not connected with the contiriuous :
operations on which he is usually employed, his status as to tour or day worker during stch
temporary assignment is determined by the nature of such assignment. All other employees are
considered day workers.

9.04  EXTRA BOARD EMPLOYEES are those employees who 2 - ired for no specific positions
and may be assigned to any position as a temporary repla o supplement regular
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employees within the Company to perform temporary work cither as a day workerorasa Towr
Worker.

9.05  The word DAY means a period of twenty-four (24) hours beginning at 7:30 a.m., or at the
regular hour of changing shiffs nearest to 7:30 a.m. in the particular mill.

906  The word WEEK means a period of seven (7) consecutive calendar days beginning at 7:30 a.m.
Monday, or at the regular hour of changing shifts nearest to 7:30 a.m. on Monday.

907  The words LOCAL UNION mean the Local of the Signatory Union concerned in which
employees of the Signatory Company are members and which shall act as the representative of
the Signatory Union in the performance of those provisions of this' A greement ‘which provide
for action by a Local Union.

908 The words UNION STANDING COMMI'I'I‘EE mean a committee appointed by alocal
union which shall represent the Local Umon ccncemed in the performance of those provisions
of this Agreement which provide for action bya Uniion ‘Standing Conimittée.”

9.09  SHIFT to SHIFT is the end of one shift to the beginning of the next shift.

SECTION 10 - SCHEDULING EMPLOYEES' WORKING TIME AND DAYS OFF

10.01  In scheduling employees’ working time'and ' days off the Company \uﬂ comply w1lh the
following obligations and restrictions:

1002 The Company shall assign two (2) days off each week for each regular employee, except where
this is inconsistent with the schedules involved, in which case; one (1) day off shall be
assigned. The Company shall make reasonable and diligent effort o sb arrange schedules that
the designated day off of any employee and any scheduled day off for the same employee shall
be consecutive. DESIGNATED DAY OFF means the second day off in a week when applied

o an employee who has two ‘ssigned days off in that week and means the single assigned day
« off when applied to an employee who has one assigned daytﬁ in that week. SCHEDULED
. DAY OFF-means only the first day off in a week when q’phed to an employee who has two
: assxgned daysoff in that week.

10 03 . An employee transferred after the start of the vseek ﬁom one job or shift or schedule 0
another,shafl, solely for the application of the Call Time and Overtime provisions, retain his
“assigned day or days off but only for the remainder of that week. This provision does not apply
to Extra Board employees who will be scheduled for two (2) days off within each work week.
The first day off will be considered the Scheduled Day off and the second (2nd) day off will be
considered the Designated Day off.

1004 The Company will nof, Qlé’f& for the purpose of avoiding the payment of overtime, change the
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day or days off of a regular employee in a week in whlch a holiday specified in Section 6
occurs.

An employee who has been required to work on,hishssigﬁed day or days off shall not be laid
off on one of his scheduled workdays in the same week solely for the purpose of limiting his
hours of work to forty (40).

When an employee is off work due to a shutdown of his job, department, or plant extending for
not less than forty-eight (48) hours in excess of that normally encountered in his projected work
schedule, the assigned days or days off previously applicable to such employee shall not be in
effect.

1007 When Ihﬁweekly creyy sehedple is prepared, hourly employees will not be seheduled as relief
...+ Supervisors, Or-on, Specml prqlects. if mdomgso ovemm i8: qss;gned te:fill vacancies in the
line of progression.: .. 71 -

10.08  Relief supervisors may be utilized for vacation relief and special projects. These relief
supervisors shall only be used-for sixty:(60) working days in any rolling twelve (12) month
period. After sixty (60) days the employer will meet with the Union, on request to discuss in
good faith, and mutually agree on any extensions. Days that employees choose to work as a
relief. supervnsor on their days off w1ll not be included in the sixty (60) days described above.

SECTION ll ALLOWANCE FOR FAILURE TO PROVIDE WORK:

11.01 - In.case-any employee reports for work, whether it be one of his regular days, or on his days off,
having been ordered to report for such work, and then no work is provided, he shall
nevertheless receive three (3) hours pay for so reporting, provided, however, that if there has
been insufficient time for notification of the employee by the employer or if the employer has
been unable to notify the employee af(er making a reasonable effort, no allowance for so
reporting shall be pald .

| » 1102 Inanyday where an employeé has commenced work on his regular scheduled shift, ﬁé shall

receive a minimum of four‘(4) hours pay, at straight-time rate, except in cases of breakdown
accident, or interruption of power. This exception shall not apply to emp]oyees commencmg
work on any shift beginning later than eight (8) hours after the discovery of the breakdown.
accident or interruption of power. 2

Itis agreed that, in case of power or equipment failure, the Company is to provide
work for employees or notify them as to the duration of interruption or the time for
resumption of operation. In the latter case, Call Time will be paid to employees Wwho
are not provided with work or who are not held on the job and are recalled to work
during the same day.

11.03  Note:
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SECTION 12 - CALL TIME:

1201 Regular hourly-paid employees will be paid three (3) hours Call Time at the straight-time day
rate in addition to the acesal howrs wosked. subject to the following conditions:

1202 Call Time will be pasd if, in accordance with instructions from management, an employee
works on his designated day off as defined in Section 10 and Section 11, subject to the
following exceptions markcd 0, (7) and (3): .

12.03 (1) When an employee works beyond his shift into his designated day off for a period not
to exceed four (4) hours, no Call Time is payable.

12.04 (2) When-aremployee starts his followingday's work within his designated day off, no
“Call Tifeé s payablé if-the period of Work withinitie day off does not exceed two (2)
hours and if at Teast thirty-six (36} hours notlce thereof has been: ‘given prior'to the start
of such work.

12.05 (3) No Call Time will be payable if lhmy SiX (36) hours advance netIce is gwen of the
required work asmgnment :

B

1206 Call Time will be paid if, in accordance with instruction from management anemployee works
on a scheduled day off as defined in Section 10 and Secnon 11, subjecl to the followmg s
exceptlons marked (1) and (2): ¢ s34 S5

12.07 (1) When an employee works beyond his shlft mtoh;sstbeduled day off forapemd not
to exceed four (4) hours; no Call Time is payable.™"

12.08 (2) No Call Time will be payz\ble if thirty-six (36) Tiours advm notice is given of the
required work assignment.

12,09  Call Time will be paid if, in accordance with instruction from mmaéemem an employee
punches out, either during or at the end of his regular shift and reports for work again in the
same day SllbjBCt to the following excepnons marked ( l), (2') and (3):

12,10

~‘__( 1)y _When the additional period of work in the same day results from a reasonable meal
- period, no Call Time is payable.
1211 @), When the additional period of work in the same day results from a single recall during

a shift after a suspension of work of one hour or more due 1o a failure of equipment or
interruption of power, no Call Time is payable.

SR

12.12 (3) When the addi

3%
&4

| period of work in the same day extends into the starting time of
7 éhhshed shift on the following day, no Call Time is payable if the
period of woxk wlth’ in the same day does not exceed four (4) hours and if at least thirty-
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12.13

12.14

12.15

12.16

12, l7

1.18

S _quI"Tlme be addcd_ o or pai d

six (36) hours notice thereof has been given prior to the start of such work.

Call Time will be paid if, in accordance with instructions from management, the starting time
of an employee's work is changed to a new starting time either earlier or later than the
previously established starting time subject to the following exceptions marked (1), (2) and (3):

(1) When notice of the change in starting time is given at least thirty-six (36) hours prior to
the newly established starting time, no Call Time is payable.

(2) When the change in starting time is for a temporary period only, no Call Time is
payable for the second change in starting time when the employee changes back to his
prevxously established stamng time at the end of the temporary period.

M T SR BT

(3) When lhe change of stanmg llmes lS made to Extra Board employees

it is agwpd t,hat dwsmngumeoﬁ.hmgjgyec s work may be changed at any time by the

Itis furlher understood and agree hat in the payment of Call Time on the basis provided in
this Section, not more than one basis shall be used to cover the same period of work, nor will
in lieu ‘of allowance payable under Section 12 or Seutlpn 13.

LOWANCE TO TOUR WORKERS:

i3 Changes -F«{urdnmcr Wires anid Ciothmg

13.01

13.02

13.03

13.04

13.05

Tour workers who put on Fuu!gklmer wires, and/or clothmg shall be paid for the time worked
plus four (4 hours but o less tﬁah a total of four (4) hours on any one wire.

All machine wash-_, pdouA prepara(ory to putting on such a Fourdrinier wire and/or clothing
shall be construed as clolhmg or wire time and paid for as such.

In cases where more thancﬁe,machme is mvolved the above allowance shall be paid | for each
machine.

Pay for the allowance time provnded above shall be figured at straight time cven lhoﬁhe
actual time worked is paid for at the overtime rate.

Provisions of this article will apply to tour workers assigned as day workers. s %
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SECTION 14 - STARTING AND STOPPING WORK OF TOUR WORKERS:

14.01  When a tour begins, each tour worker i required to be in his place. At the end of a shift, ne
tour worker shall leave hss place to wash up and dress until his mate has changed his clothes
and reported to take on responsibility of the position. If a tour worker does not report for his
regular shifi. his mate shall notify the foreman. He shall then remain at his post until a
substitute is secured and, if necessary, he shall work an extra shift. Itis the duty of a tour
worker to report for his regular shift, unless he has already arranged with his foreman for a
leave of absence. If unavoidably prevented from reporting, he must give notice to his foreman
orat the ofﬁce at least four (4) hours before his tour goes on duty

SECTION 15 - STARTING AND STOPPING WORK OF DAY WORKERS

rh"‘) vt

1501 Day workers sha!l be at thelrrespecnve posts [ ’hegm work at lhe time their pay starts
and shall not quit work in advance of the time their pay stops.For example, if a mechanic's pay
time 1s from 7:30 a.m. to 12 noon, and from 1:00 p.m. to5:00 p.m., he shall be at ks post ready
to work at 7:30 a.m. and 1:00 p.m. and shall not quit work until 12 noon and 5,00 p.m.

L ;7 15.:;_; :_g == S h
Where employees have scheduled lunch and i‘:c?f “breaks, such scheduled peu'odsmay be
-changed {0 meet operating conditions and rescheduled at 2 dlfferem time as so0n as possxble

15.02

|5.03 Employees are normally not expected to leavc plant premises after the smof theu scheduled

shift. Should it be necessary to leave the plmcdunrghm;hw st penods, eng:lqecs will
inform their supervisor prior to leaving and purich out and back in on the time clock.

SECTION 16 - HIRING, WARNINGS, SUSPENSIONS AND DISCHARGE: s

The Company has the sole right to hire, discipline, and/or dischagge any employee. Simpson
__agrees to exercise its right to discharge and discipline when it has just canse. If any employee
"~ or the Union feels that a discharge is unjust, it may request o take the matter up with his
< supervisor within seven (7) calendar days following the discharge or the date Union
sotification is made whichever is later. If the issue has not been resolved within five (5)
orkdays, the employee or Union may proceed to utilize the grievance and arbitration sections
2 co"mmen'c"ing at Step Il of the procedure,

16.01 .

he Company reserves the exclusive right to establish reasonsble company working rules
“which shall be binding ¢ on all employees when they are reduced to writing and posted on
specified bulletin b ew rules, or changes in rules, may be subject to discussion between
the Union Standing:Committee and Local management. In case of disagreement, the grievance

16,0248
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’16.03 The following are examples of causes of immediate discharge, but this listing is not meant to

?

16.04

16.05

16.06

16.07

16.08

1609

16.10

“SECTION 17 - BULLETIN BOARDS:

17.01

be all inclusive and is subject to change in accordance with the provisions of this Agreement.

(1) Possession, sale, or use of dangerous drugs or narcotics, or drinking related to
employment.

(2) Disobedience.
(3) Smoking in prohibited areas.
) Dcliberate_ gkstruc(ion or removal of Company's or another employee's property.

: (5) Neglrgencc i

: (6) Refusal to comply wrth posk&Company ru!cs iy

¢ Drsorderly conduct. -

Tt (8 V‘Falsrﬁcauon of Company records or information used to obtain benefits.

: (9) Grvmgor lakmg a bnheof any-nature, as an mducemcm to ob(ammg work or retarnmg
a position. 1,3 &

(10) Failure to report for dury' without br>na fide reasons.

(11) Sexual harassment or harassment calculated to inflict mental anguish or distress to
fellow employees.or other persons having a business relationship with the Company.

Discharge or suspension of an employee (not including a temporary layoff) shall be based on

just and sufficient cafise with full explanation given to the employee in writing. The Standing
Committee of the Eocal Union will be notified of the discharge or suspensron assoon as . ;{

possible following the acuonfakcn : %

The employer shall supply adequate enclosed official bulletin boards for the use of. the
Signatory Unions in posting of officially signed bulletins. :
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SECTION 18 - SAFETY:

18.01

18.02

18.03

18.04

18.05

SECTION19-SENIORITY: = = oov o %0 i

19.01

Employees 2nd Sigmaniry Compuny ase 1o comply with all safety rules as established by the
Company from tme © Sme.

Supervisors ase o confine dnr.mstmcﬂons and procedures within the generally accepted
standards of safe pracuces

The Local Union and the Company shall cooperate in selecting one or more safety committees
which will meet at least once a month to consider all safety problems and safety rules.

After one (1) year on the payroll, the Company will pay up to $ 125 toward the purchase of
safety shoes per contract year. Such shoes may be purchased through the mill safety shoe
program or through any vendor “chosen by the.employee provided that the shoes purchased meet
the standards established by the Company. In order ) be rermbursed t}re employee will be
requrred to provide proof of purchase.

Itis underslood that working more than sixteen (16) continuous hours is not desirable o

maintain a safe working environment and will be avoided if possible. If it is necessary 1o work :
" more than sixteen (16) continuous hours afy employee will be relieved upon the employee's

request or when the supervrsor believes the employee cannot perform the work ina safe
mdnner

In promotions and layoffs, the principles of seniority will govern. qualifications considered. In
any case of promotion, layoff, or reemployment, the Union Standing Commitiee shall be
consulted by the management and be privileged to present recommendations which will be
considered by the management prior to the decision by the management. In cases where time
does not permit such prior consultation, the management shall take temporary action only, until
recommendations of the Union Standing Committee can be Management shall give

% the Union Standing Committee written notice in each instance in which it, without the

“agreement of the Union Standing Committee, decides t0 and does promoe, layoff or reemploy,
_-out of semorlTy on the ground that a senior employee is not qualified. The Local Union may
%ﬂi‘sue a complarm as the management's evaluation of qualifications provided that within ten

(10) days after receipt of such written notice of management's decision, Local Union gives
written notice to management that it desires consideration of the complaint by the Mill

%\%ﬁager and the Local Union concerned. If a satisfactory settlement is not reached at that

19.02

vel, the Upion may camry the issue through all further steps in the manner and under the

Vprovisions of the Agreement covering adjustment of complaints.

The following senofiy progm shallbe applied:
= - 2rd
o3
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19.03

When a temporary layoff of jobs occurs that lasts less than seven (7) work days or is expected
to last less than seven (7) work days, the regular employees scheduled to the curtailed jobs will
revert to the Extra Board and will be allowed to use their seniority to replace junior extra board
employees on the same shift provided they are qualified to perform the work. The rescheduling
of employees will be arranged as soon as practical without loss of efficiency to the operation
but no later than three days (3) following the curtailment.

: s YT o LR
In addition, if the Jay-off is anticipated to last or lasfk'mmt'lhm seven (7) days, curtailed
employees will be scheduled for jobs they are qualified to perform using their mill seniority at
~ the next usual time for scheduling the week’s work. A new work schedule for the work week
beginning on Monday at 7:30 A.M. will be created if the curtailment occurs or is announced
prior to Friday at noon. -

If there is a vacancy m a departmem other than vacahons, for longer than‘founeen (14)
calendar days, based on seniority, the semior qualified employee- (incliiding the extra board) will
have the opportumtym follow the $h1{t of a senior move., An Extra Board employee on a
senior move will receive. overlime onchis/ her»days offaf] lhe rate of the job to which he/she is
assi gned g

=5 When a permanent layoff of: regular ]obs occurs the followmg curtailment procedures w1ll
: apply g

,the curtallmem 1S in the Pap r Mill, emplayees whose jobs are to be cunmled ma uﬂ their
. -progression seniority to displace the j junior employee:inorder of jobs prevmusly held within the
progression ladder. Employees who donet have enOUgh senwnly to stay in the progression -
ladder will use their Paper Mill semgﬁtyto bump the junior employees from the Paper Mill bid
positions. Empley&&wfxatﬁa&hegnough seniority” ‘ostay in the Paper Mill will bump the
| junior employees on the Exfra Soatd’ “Employees who are displaced from the Paper Mill may
| displace tﬁmor emplayees on the combined Mill Extra Board. While on the Extra Board,
Paper Mill employees will use their total mill service for non-bid purposes. For bid purposes in
the Paper Mill lhelr‘ngdl seniority plus combined Mill Extra Board seniority will be usgl
For bid purposes in. l’ulp Mill only their combined Mill Extra Board seniority will be use b

& =

¥

19.06
Pulp Mill seniority to displace the junior employee on the combined Mill Extra Board
@ on the Extra Boatd, Mill seniority will be used for non-bid purposes. For bid purpose
Pulp Mill, their Pulp Mill seniority, plus combined Mill Extra Board seniority will be used. For

bid purposes in the Paper Mill only their combined Mill Extra Board seniority will be used,

| lle,

Senior regular employees who-ineur more than 30 days of consecutive curtallment w1®
offered training in other areas of the Mill to meet Mill requirements.

0 >b1'd.on any posted
> right to the next entry

Regulas.vemplpyees who are permanently curtailed will re
vacaricy. Further, those permanently curtailed employees
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If there is a permanent cunmlmem in the Pulp Mill, employees in curtailed jobs may use lhelr "

1907

level job in the departmest they wese cartasied from, based on their department seasoriy and

qualifications. The rmizhes of this pasagvaph will terminate upon the acceplance of amy ofhes bud

job.

Employees will retzim their g-”ikrposition while holding a bid relief position.

Employees who use ﬂﬁlrmﬂ{} o bump other employees must have the quahﬁcannns to
leamn and perform (hewmltﬁb‘fo‘lfe?hey will be allowed to bump. If the efﬁcxency of the mill
would not be affected, émployees may be allowed to choose not to exercise their seniority

s bumpmg nghts and choose (o be laid off instead of laying off a junior employee.

l9.081 ""Any employee who is faid off must keep the Company and the Union advised of his
whereabouts,,Any employee shall have a reasonable time to report for work after a layoff,
having been nen*
Should an employee elecl to uansl'er from onedepanment to anorher the employeewxll in

19.09

“~practically all cases, start in thenew department at the lowest paid job. Prometion within the
department will be, as far as practicable, by hourly rate. An employee electing to transfer from
one department to another or to accept a promotion shall retain seniority rights to his previous
*job for a period of up to thirty (30) working:day aftef certification. Promotion or transfer will

ey "pproved or disapproved by Management within thirty (30) working days. The thirty (30)

ﬂeﬁtﬁng days can be extended by mutual consentof the Local Union and the Company forup

- i additional thirty (30) working days. Semomy ﬁyiuof all employees affected by the *

“ trﬁnsfer of promotion in quesuon shall be prolec!ed for an additional penod upto lhmy (30)

worl\mg ddys : 3 .

An employee may vo]untan eblme a promouon ferahomﬁ&m and shall be permitted

19.10
{0 retain his existing job withdat prejudice. &
e 9& %
19.11 . When a vacancy occurs in an entry level position of anydqﬁﬁnmt,(exuqx the jobs

j -

designated with an "*" on the wage rate schedule) notices will on designated bulletin
boards, giving employees seven (7) calendar days to make

==

: % A jobbid will be posted within two weeks following thie‘deciion to fill an entry-level vacancy.
; &tuaﬂons where the job is designated and announced as temporary for less than 6 months,

g 1
F 2
S

job may be filled by assignment. If the temporary situation extends past 6 months the
* Union and the Company will meet to decide the best method of filling the job.

All'bids will show the number of positions being bid.

The posted bid will be up for seven (7) calendar days. %

Upnn nouﬁcalron the successful bidder will have forty cight (48) hours to accept the
and |

4.

a in writing for suckea job.

%




|

1912

19.13

19.14

19.15

19.16

19.17

< workmg in the position.

5. Employee pay during the training / certification procedure will be at the employee’s
regular rate of pay. Extra board employees will receive base rate while training and
certifying.

6. Pay after the training / certification period of any bid will be at the rate at which the
job bid pays.

7. Bid relief’s will not exceed four (4) unless approved by both the Union and the
Company. -

An employee will only be the successful bidder for one bld posmon at any time, provided that

the training begins in 45 days of the posting selection.and the training is completed within 6
months of the posting. If the training is not commenced or completed within the specified
period, the employee may bid on other relief jobs without penalty or loss of rights to the first
bid. No employee will be permitted to successfully bid on more than two job bids in any
consecutive 12-month period. If the employee is disqualified by the. Company, the employcc;,
w1ll,not be chargcd with a bid under this paragraph.. . .. P .

‘Vlf a senior B1d Rellef or permanemly assngned employee is ml tramed and cemﬁed within six

i rate of pay when the junior employee is

(6) months, the employee wilt recewe the

Appllcanon of employees who are:abeenl on vacation shall be honored for not mom.~than three
_ (3) days after their return to-work.

The Company will grant a leaye of absehce le a matter of ri ght to any employee Whpki elected

to an official position, or is delegated by the Union to perform work which neeessitates
temporary cessation of work for “the Company for a periad of not over six months if such leave
of absence does not intetfere with o hinder continued operation of the plant in any way without
loss of accumulated semontyger tl)_epglmo contmued employment upon the completion of the
work such_ggson is petforming fonhe Umon ;

The Company will noufy the Umon in advance of curtailments, layoffs, and promotions in
advance of implemegwfon. If the Union requests, a meeting will be held to discuss the issue.

Newly hired regular employees shall be considered as probationary employees for a period:of =
ninety (90) working days following the last date of hire. However, if the employge is relalnefl»
in the employ of the Company after the expiration of the ninety (90) day probationar
his seniority shall fevert to such last day of hire. The probationary period may be ex
mutual consent.

Probationary employees only have rights and benefits as specified in the Labor Agrees cand
may be terminated without recourse to the grievance and arbilration procedure :
A regular employee who has a bona fide reason, such as a cemﬁedmedlcalcondmon may be
permitted to demote in the line of progression to a level that will ill aflow the employee to work
up at least one level in the line of progression. If no such ]oﬂmme line of progression,

-
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-rs

19.18

19.19%
 “granted 4 feave’ of abscnte for medical reasons upon the presentation of a certificate from a

19.20

1921

19:20%

19.23

19.24

1925

or the employee so chooses, e mploves willl be placed on the extra board. An cmpliges s
demoted will lose 2l ghes w0 e previces job, and will become the senior employes i e
new job classificaion. The job secused by demotion will be considered as the employee™s
regular job for fumese sctioms. The respective Union will be notified before an employee is
chuihncn.:EmBo-d.

When qualified production employees are required to work durmg ashutdown, in the event
enough qualified volunteers canriot be secured, the junior quallﬁed employee in that

classification will be required to work.

Medical Leave - an employee, after having served the required probationary period, may be

reputable physiciah setting forth the reasons justifying the request. Such leave of absence shall
begin at the time recommended by the physician retained by the employee, and shall continue
until such time as the physician determines the employee is physmally able to resume lhe
normal duties for which tlle'elhployee was employed -

Employees returning to work from a leave of absence will be returned fo the }ob they occupled
at the time their leave became effective, pmvxded they are quahﬂed (physically and yob -wise),

* ~and have the necessary retained seniority.”

Seniority and employee rights to employment shall cease under any one of the followmg

. conehtlons

(! When an employee volunfanly leaves lheemploycf the Compan)'

(2) When an employe scharged unless reversed tinm@ the grievance procedures;
(3) When an employee fails to return from l&ve‘of absax as ﬂn&t

(4) When an employee fails to return from lay—off LIpOll let#as specified herein;
When an employee has been on lay-off for one (1) year;

When an employee has been disabled from work due to 2 compensable industrial
illness or injury for twenty-four (24) consecutive months;

When an employee has been on non-industrial illness or injury leave for eighteen (18)
months;

8) When an employee is medically certified to being totally disabled from further
employme
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SECTION 20 - MEALS:
M.01  If requested, one meal, which shall be hot if: practical, shall be furnished at a usual meal time by ©

and at the expense of the employer to any employee who:
20.02 (1) Isrequired to work eleven (11) consecutive houls. or -
20.03 (2) Is notified to reoor( for yvork with less than one( 1) hour prior notice and is required to

work four (4) consecutive hours.
= : N

20.04  If requested, an additional meal, which shall be hot if practical, shall be furnished at a usual -'0

meal time by and at the expense of the employer to an employee qualifying above for each

additional four (4) consecutive hours worked beyond eleven (11) hours, and to an employee 2 B ‘

qualifying if he is required to work for eight (8) consecutive hours; provded{hal an employeé" :

- other than a regular employee shall not be entitled to the hepefit-above unless he then has an

established work schedule.

2005 Meal tlckets 1ssued in lxeu of recelvmg a hol meal wnll be vonded if not uqed within 45 calendar

: days of their date of issue.

SECT! ION 21- VACATIOVS

21.01

21.02

21.03

21.04 -

21.05

21.06

21.07

Employees as deﬁned in thls Agreement shal] be granted one (1) week of vacation w1th pay
subject to the following terms and condmons .

To be eligible for a week-of vaCatwn dunng lhe year subsequent to any June 1st, the employee
must be on the payroll of the Slgnalory Compnny on s,md, Juge Ist and either:

(1) Hg‘ been an employee for not less than one (l) year prior to said June Ist, during
which year the employee worked a minimum of 1,000 hours, or

(2) Have worke(l%‘r?ninimum of 1,200 hours prior to said June Ist.

Provided that, with respect to either (1) or (2) above. if a termination of employnlent occurred

in the eligibility period, credit for length of employment or for hours worked | pnor to % ‘

termination of employment shall not be included.

Employees as defined in this Agreement shall be granted two (2) weeks vacation thh pay
subject to the following terms and conditions:

To be eligible for two (2) weeks vacation during the year subsegquentto any June 1st, the’ = |
employee must be on the payroll of the Signatory Company. on.said June Istand have worked a
minimum of 1,000 hours during the year just preceding sai - une It ¢ wd in addition must:
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2108 ) Have Iun an employee for not less than two (2) years prior 1o said Jume lstor
2148 2) Have worked a minimum of 1,200 hours prior to June Ist in the first year of his ®
employment and have been an employee for not less than one (1) additional year.
2110 Provided that, with respect:to eilher (1) or (2) above, if a termination of employment occurred
in the eligibility period, credit for length of employment or for hours worked prior to the
termination of employment shalf not be included.
21.11 - Employees as defined in this Agreement shall be granted (3) week’s vacation with pay subject
10 the followmg terms and condmons
2512 Tobe el|g1l)le for lhree (?) weeks vacation during the year subsequent 1o amy June Ist, the
: employee must be:an the paymll of the Signatory Company on said Jne Ist and have worked a
minimufi 6f12000 hotirs during the year justpreceding said June 1st, and in addition mst
21.13 (1) Have been an employee for not less than five (5) years prior o June Ist, or
21.14  (2) Have worked a minimum of 1,000 hours prior to June Ist in the first yearof his
employment and have been an employee for not less than four (4) additional years.
21.15 - Provided that, with respect to either (1) or (2) above, if 2 termination of employment occurred

< firthe eligibility period, credit for length of employment or for hours worked prior to the
termination of employment shall not be mcluded.

2116 Employees as defined in this Agreement shall be grmtedfmr (4) weeks vacation with pay
subject to the following terms and conditions: -~
21.17  To be eligible for four (4) weeks vacalion during the year subsequent 1o aﬁme Ist, the
employee must be on the payroll of the Signatory Company on said June Ist and have worked a
minimum of 1,000 hours during the year just preceding said Jung Ist. and in addition must:
. 2l.lSv g '(l) Have been an employee for nol less than ten (10) years prior to June 1st, or

21 1% (2) H aveworked aminimum of 1 000 hours prior to June st in the first year of his
employmen( and have been an employee for not less than nine (9) additional years.
21.20 Prowded that, with respect to either (1) or (2) above, if a termination of employment occurred
uin the eligibility period, credit for length of employment or for hours worked prior to the
%rmmanon of employmem shall not be included.

21.21

Ilns Agreement shall be granted five (5) weeks vacauon w1th pay

Employeesas deﬁnecl
oy ms and conditions:

subject to the fol
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2122

21.23

21.24

2125

2126

2127

2128

2129

21.30

2131

21.32

2133

~ minimum of 1,000 hours during the year just preceding said June Ist, and in addition st

E -
To-be ehglble for five (5) weeks vacation during the year subsequent to any June 1st, the 2134
employee must be on the payroll of the Signatory Company on: s@]une Ist and have worked a -
minimum of 1,000 hours during the year Just precedmg said June 1st, and in addition must:

(1) Have been an employee for not less than ﬁftoen 15} years prior to June Ist, or

(2) Have worked-a-mininium 9f 1,000 ho:rspnor to{um Ist in the first year of his
employment and have been an employee for nokless than fourteen (14) additional
years.

Provided that, with respect to either (1) or (2) above, if a termination of employment occurred:
in the eligibility period, credit for length of employment or for hours worked puor to the
termination of employment shall not be included. -

Employees as defined in this Agreement shall be granted 5ix (6) weeks vacatnon with pay

+_subject.to the followmg terms and condmons 2138
To be eligible for six (6) weeks vacatmn durmg the yearsubsequent to any June [st, the
employee must be on the payroll of the Signatory Company on said June Ist and have worked a 21.39

(1) Have been an employeefor not less than twenty (20) years prior to June l

(2) Have worked a mmlmum of. l (100 hours prior to June 1st in the first year of ht
- employment and have heen an employee for nol less than nineteen (19) additional
years. .

Provided that, with respect to eltherfi)or 2) above lfatermmanon of employmem occurred
in the eligibility period, credit for length of empl_gymem or for hours worked prior to the
termination of employment shall not be included. ™

Time lost as a result of an accident, as recogmzed by the Worker's Compensation Board, i
suffered during the course of employment, shall be construed as time worked in applying. the v
above provisions for the first twenty-four (24) monlhs from the date dlsablhty oceurs: &

For the purpose of determining the qualification for vacations of an emp]oyee w1lh ﬁ% o
more years of continuous service, time lost by him for which non-industrial sicknessor
accident benefits are paid to him under the Company’s Welfare Plan shall be constriied as time
worked in applying the provisions of subparagraphs 21.11, 2116, 21.21, and 21.26 of

Section 21. Provided, %

2142

* el

~ (1) Time so lost shall be computed at eight (8) hours per @gﬁd forly (40) hours per
week and :
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2041 .

21.43%& allotment of vacation time is to be decided by management. No employee is to have the

2144 The vacation must]

-
(2) I the time Jostso computed exceeds 520 hours in sy contract year. anily Seurs
shall be co as worked under the provisions of this ssbparassaplh.

It is agreed that any employee who has left the employ of the Signatory Compamy prior 4 Jane:
1st for the purpose of serving in the armed forces, but who otherwise has fulfilled the
qualifications for a vacation-during the year just preceding that June Ist, will be granted
vacation pay. The vacationpay wilk be hailed to the employee immediately following said
June Ist, provided satisfactory proof has been furnished to'the Company that the employes is
serving in the armed forces.

X Any retummg servncemzm who

(6] Was on 1he payroll of the Signatory Company at the time of indaction Wto the armed
forces and

x—-,

(2). Made appllcanome wrn 10 the employ of the Signatory C:-m;u-s -ﬁ-'.!) %0)
days after being reheved from duty in the armed fosces; and

(3) Actually performed work for the Signatory Company on. or before. the Junc 1st
1mmed1ately following his return from the ammed forces: and &2

Had quallﬁed for one (1) week of vacation while m the employ of the Smﬁ)ry

‘Company in the eligibility period in which he was iducted. or = the ext preceding

“eligibility period, or whose service with the Signatory Company immedsaicly

- preceding his induction, plus his service smcehsvdnm from the armed forces
immediately preceding June Ist. is sufficientto qualify him for 2 vacation wnder the
requirements existing 2 “at'the time he retums. shall be gramted omc (1) week of vacation
pay, whether or not he worked 1,000 hours i lhed:gidlv period MBmediately prior
to said June [st. w5,

Any returning serviceman, when he has tjua]iﬁed for one (1) weeX vacation on any of the basis
made available to him and whose total length of service with the Signatory Company, including

.. thie time spent in the armed forces, is sufficient to qualify him for a longer vacation, shall be
= ﬁamed the longer vacation without applying the requnenmls of hours worked to that period

t in the armed forces. "

It 1s*ﬂnderstood that there shall be but one vacation for each eligibility period.

privilege of drawing the vacation pay and continuing to work in lica of takmg the vacanon
except.as provided here cin, =5

ithin the June 1 through May 31 vacatioo oaée'jear; thatis, it may
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]

2145

21.46

L a4

2148

2149

21.50

21.51

21:52

e g
“not be accumulated to be used the following year.

The vacation pay for an employee who qualifies is to be computed as fifty (50) hours per week
at the higher of:

(1)° The job rate of his regular job as such rate exists on the day his vacation starts, or

(2) The weighted average straight time hourly rate paid to the employee in the prior
contract year, adjusted for the change, if any, in his average rate effective on the first
day of June next preceding the time at which his vacation is taken. Said average rate
(1) for an employee who worked at the same job rate during the entire prior contract
year is that job rate, and (2) for an employee who worked at more than one job rate in
the prior contract year shall be determined by the following procedure: Multiply-gie-
number of hours he worked in said year at éach'jobate by that job rate; add the

amounts so computed; and divide the sum by the total number hours he worked in said

year. ;

B

Employees will schedule at least four (4) weeks of ‘vacation (if applicable). The Company

agrees o provide for vacation sign - up lists to be posted by January I of each year and returned

by February 1. Employees who schedule vacation during this period will have their vacation

“scheduled on the basis of seniority so far as practicable. The Company will announce by March

1 the approval of vacations scheduled during this period. Employees who schedule vacation
outside of this period will be considered on a first submission basis. Prior to the January |
posting, the Company will meet with the Union to review and discuss the vacation scheduling
guidelines and limitations. Within the established: guidelines the Company will assure that there
will be adequate vacation time fo cover scheduled vacation of all employees throughout the
vacation year. : S F

Employees may receive pay in lie of vuca%gne off for weeks of vacation over four (4)
weeks at any time by submitting their requ st i writing at least 15 days in advance of the
requested payment.. Vacation that is not scheduled and used by the end of the vacation year
will be paid to the employee within 15 days following the completion of the vacation year.

It is further agreed to permit each eligible employee to take all weeks of his total ye'arly 2 &
vacation entitlement on a shift-to-shift basis. Day workers will not be scheduled to work the
Saturday or Sunday prior to their vacations unless there are no other qualified employees '
available. Shift workers will not be scheduled to work over into the first day of their
scheduled shift to shift vacation unless there are no other qualified workers. :

Regular position day workers will not be scheduled to work the consecutive schedulé?ffdays off
prior to their vacation unless there are no other qualified émplayees available.

I£it is not possible to step up the shift on which the va « OE s, the Company will ask the
~employees in the next lower classification to change shifts.and step up according to seniority.
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Showhd 3l cphowess @ Cassficaon refuse, the junior qualified employee will be
gursi v Sanee sl M De Sep W

2153 Emplosess will ser Suve e scheduled vacation cancelled within two (2) calendar weeks
S e s of e schedisled vacation, without approval of the employee, except in cases of
2154  Quaiificd employecs who retire or_,hecome deceased during the vacation year will be paid

yacation benefits they have earned as of the prior June I butnot yet taken and prorated vacation -
~ - ot the hours the employees accrued since the prior June 1 until the employee retired or became

- R D - £
2455 For curtailment purposes only, eligible employees will be allowed to use their earned vacation
on a single day basis during times of equipment or mill curtailment. #
1. Production employees electing to use vacation during curtailment will be remunerated at 2
rate of 12.50 hours per day(s) of vacation used. .
2. Day shift employees electing fo use vacation during curtailment will be remunerated at a rate
of 10.0 hours per day(s) of vacation nsed. o

- Any leftover vacation days of Jess than one (1) full week cannot be used 1o extend o_the_f full
weeks of vacation or used as floating holidays, sick leave, or to cover absence incidents. Any
vacation left will be paid out at the end of the vacation year. 2

SECTION 2- ADJUSTMENT. OF COMPLAINTS: .

2201  This section governs adjusmiém of

suspension.
2202 Standing Committees: S
2203 . (1) The Mill Manager shall appoint a Company Standing Committee of three (3)
individuals, which will represent the Company.
2204 .. (2) USW shall select from the n.1€mb‘crship of its Locals 12-237 and 12-586 Union

Standing Committees consisting of three (3) members from each Local which shall
represent that Union for the purpose stated in this Agreement.

22.05. e (3) Inorder to be eligible for membership on any such commitiee. an employee must have
o been actually engaged in the plant for one year preceding his selection.

tanding Commiltee and the Union Standing Commiltee has the
he final decision, consistent with the current Labor. Agreement, on
ore them. Either party may express reservation that it-desires to

22.06
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- = . : -
refer the question under consideration (o higher authority. - ®) [f&csetwo an:tmab k A e
AN (25) daﬁ%ﬁihelr initial meeting, to be timely the Usson concemed s
2 2 5 e - (1) proceed to Step V or
5) Conclusions reached in Steps Il and [V shall be prepared and signed by the I , : =
(5) Coi e i, Copis shall be supplied {0 each Local Wrion ‘(2) if the Local Union and the Mll.l Manager are unable to amive la_ﬁ-g
flPP“’P"1 e, - ot settlement at the fourth step, either party may elect to refer the snsvamce & 2

| 108 Shoudihersboany diuicorcomplin st the mepréton ofany proionof s e e
Agreement, or any grievance arising out of the operationof this Agreement, herein collec ¥ e oo E e S - gl
; ferred to as erievances, the employee shall work s directed by Management, pending final carliest possible time. The me iator will attempt o a
e o e e oS N 3 issue that must be accepted by the union and the company. In the event 2
= AN _Of L g : - 3 resolution is not acceptable, the Mediator will makz 2 beach opsmion 25 00 e
2 - arievance shall first be taken up by the employee with his supervisor within § - possible outcome in future arbitration which will met be Sanding on e
/ o ts(;l;Cl(ll%)r) :Isrking days after the occugre:cyofia grievance is known fo the: - o9 i s :.paru:es. Re‘commendatﬁorfs by the Medi.aot or calkxx dscessaoes by e
{ grievant. The employee may have a Shop Steward accompany him when‘heg:‘;:: = sa parl'les 'fiurmg thcvmedxatlon process \ivxll not be -mtkzi = amy ssbsoguent
1 - discusses the grievance with his superyisor.. If no satisfactory settlement is made, 2 'arblt‘ratllon of thg issue. The paties will share equalily i the cost of the
theemployee may . <oy , mediation process in the same manner as that used for aritmaton.
22,40+ StepTL  Withinithirty (30) days of the date of oceumrence, the grievance will be submitted “The parties miay.refer he issue to Step V — Arbitration wilhim e speciiod fine
by the Union Standing Commitiee. - =~ limits following the conclusion of the medistion process.
211 ~ (a) ‘Within five (5) days of date of written notification by Union Stflndiug Committee 219 StepV.  Submit the grievance to arbitration as provided in Section 23 of this Agvecmet
to the Company Standing Committee of the existence of the grievance, the two <~ within thirty (30) days of the expiration of the Twenty-five (25) day period of Siep
. committees shall meet. Subjects not listed on the written notification may be : i YD), : : _\\ ;
dealt with by mutual agreement. > % \
i AP S o P S 22.20 - The parties in Step I1, in Step 1L and in Step IV may by awtsal assecment in wniting. exiend the
2:12 (b) If the two comp_ﬁgteés’_ are unable (o, arrive at a satisf_actory set.t]cmem w1.thm ﬁve- time limit specified in Step II (b}, in Step 111 (b), and ia Step IV (5) for 2 period mot 1o exceeds
- (5) days of their iitial meeting, to bgti_n_le]y the Union Standing Committee must thirty (30) dags. il o =
S > O . € Pt 2 -
2213 Step Il . Refer the griévanéein :’writing to the-Human Res&l)urc.es Manager within fifteen 221 T cases of grievances affecting subslagial groups withis the mill or the LocabUion, an
~ (15 days of theexpiration @ve (5) day period in Step IT (b). _ official or some other representa(iv%'ed by the Local Union shall be privileged to take
A - z the matter up directly with the Human Resources Manager in accordance with Step 1L
22.14 (a) Within seven (7) days of date of'such written notice, the Human Resources -
Manager or his representative and Local Union shall meet. 2222 Itisunderstood that in all discussions concerning grievances, any officer or representative of
: > ; the Signatory Union involved may accompany local adjustment commitiees in their meetings
¥ 0015 (b) If the Human Resource§ Manager or his repre.sel.ltauve and the Loc?l}?r-uc'm. are‘ ) o ioffisen s ropesselatiie. oY L i R ot e 1)
H unable to arrive at a satisfactory set'tlemenl within seven (7) days of th f},l' initia ‘ B o o eampuny e B CIE e ot T Bt ke
| meeting, to be timely the Local Union must - *
gt : i 2223 Records of verbal or written warnings shall not be used as part of the employee's disciplinary
‘ 2216 StepIV.  Refer the grievance in writing within twenty-five (25) days of the expiraion i record for longer than one year provided that no further disciplinary actions(s) are issued within
the seven (7) day period in Siep 11T (b) o the President orLs Slgnato%Umon  ithat time, except for any program established or agreed to by Management that may have less
concerned, or his representative, and the Mill Manager or his reprcsen'i’iﬁve', gt e e G C agass
neither of whom has previously judged the grievance in accordance with this P g LAEEINED) -
section. (Copy of referral shall be delivered to Mill Manager.)
22.17 ; (a) * Within twenty-five (25) days of date of such-written notice these two shall meet. SECTION 23 - ARBITRAT

Page 27 = vé% Page 28
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23.01

1f a complaint is not resolved in the above procedure, the Union or the Company may submit
{he matter to Arbitration, by written notice to the other party. Such notice of appeal (0
Arbitration must be received within thirty (30) days after the Company's answer in Step IV of
the procedure for adjustment of complaints.

Th'ebp@r‘ty desiring arbﬁtm;ion may apply fo the F_e(i_éfﬁi Mediation and Conciliation Service to
be furnished with a listof eleven qualified arbitrators.” Within thirty (30) days from receipt of
such list of arbitrators, the Union and the Employer shall select the arbitrator by alternately

striking a name from the list until one name remains as the chosen arbitrator. A flip of the coin

shall decide who strikes the first name, o

2303 The arbitrator shall be authorized and issue a decision and award in writing on any grievance as
equally by the Employer and the Union. All other expensés shall be borme'by the party which
incurs them. The decision of the arbitrator, renderedin‘aecordance Wil this Agreement, shall
be final and'binding, however, the arbitrator shall have 1io authority to modify this Agreement,
whether by adding to or subtracting from the terms of his-Agreement. Provided, however, the

 arbitrator may not find that the Union or the Employer violated this Agreement if the action of
the Union or Employer was required, by law, o be done, this proviso includes, but is not
limited to, any setllement agreement made with any governmental agency, (o resolve

. allegations of alleged employment discrimination. Proof of any issue of fact bdgrg;lh_& 3
~‘Arbitrator shall be decided on the basis of the preponderance of the evidence. SR

- 2304 The rights and duties to request/demand arbitration under this Section shall apply only to

%L« matters occurring or arising prior 16 termination of this Agreement. A dispute which is based,

% "ein wole or in part, on evénts that becur after térmi

k fion of this-Agreement is not subject to
“{he aibitration provisions of this Section 23,

SECTION 24 - EFFECT OF AGREEMENT: 3 ,:

It is the intent of the parties that the provisions of this Agreement will supersede all prior

24.01
agreements and understandings, oral or written, expressed or implied, between such parties and

defined above presented for arbitration. The fees and expénses df ttie arbitrator shall be shared

shall govern their entire relationship and shall be the sole source of any and all rights or claims -

which may be asserted in arbitration hereunder or otherwise. Where previous contract
Janguage has been renewed, verbatim, in this Agreement, it is intended that such language shall
continue to have its prior meaning and effect.

Subject only to the specific provisions of the Agreement, the management of the facilities and

24.02
the direction of the working force shall be the exclusive right of the Bmployer.

SECTIONZS . PROVISIONS FOUND TO BE IN CONTRAVENTION OF LAWS:
£

= Page 29

If any provision of this Agreement is in contravention of the e v Trmaons P wer
States or of the State fniwhich the mill covered by this Agreement s locaied. such puswsn
shall be superseded by the appropriate provisions of such law or regulation so fome & S &
in force and effect but all other provisions of this Agreement shall continue in fll Siwce s
effect. If the parties are unable to agree as to whether or not any provisions, hereof is i
contravention of any such laws fr’r regulations, the provisions hereof involyed shall remain &=
effect until the disputed matter is settled by the court or any authority having furisdiction in the
matler. e e Ty

501

SEC[ION 26 - OVERTIME:

2601 Subjectto ﬂmaandltﬁ)msggfonh in Paragraph 26.09 of this Section. any employee paid on an
hourly basis will, inaddition to his straight time pay, receive overtime at cx-uf the straight
time hourly rate of the jol : e -

2602

(a) Allwork pérfohﬁed_gnj Sundav :
_ (b) All work performed on any ofthe holidays istedin Section 6
ey ' -

> B ¥
{e) - All works performed in excess of eight (8) straight time hours in any one day:

(d) All work performed in excess of forty (-40') straight time hours in any one week.

(e) All work performed in',{;,_).tg;:;,svof elghtt%lmm hours worked when.such periode-
of work extends acrogs:theenid of a workday into-the succeeding day progi :
such continuous period of work begins four (4).or more hours before the'startiof the -
succeeding day. s ;

26.07 (H All \fvork performed on schc%%& designated days off, as such days are defined in

Section 10, provided, however, that this subparagraph (f) shall not apply if the work so
_ performed results because a regular scheduled or designated day off has been traded for
: another day at the request and for the convenience of the employer, or employees, -

. involvede

2608 Any §mp!oyee paid onan hourly basis will, in addition to his straight time pay, receive
overtime at the full time hourly rate of the job for all work performed in excess of sixteen (16)
consecutive hours.
2609 !n a})fplying the provisions of Paragraph 26.01 of this section, the following conditions shall be
in effect: e

26.10 (a) No hour woﬂ«éd’qué]iﬁes as an overtime hour on more than one of the above gix basis,
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26.11

26.12

26.13

2614

26.15

except that work on a holiday may also qualify under 26.05 (d). Time worked on a
holiday will be credited toward the forty (40) hour qualification.

(b) Should an hourly paid day worker on a Monday through Friday work week be required
- 1o work sufficient hours after midnight to prevent a normal rest period before assuming
*(he duties of his nextscheduled shift, and should be required to work the next
. following Saturday, he will be credited with any normal-shift hours so missed in the
computation of overtime for work on such Saturday.

If any workers are requested to work overtime, employees will be expected to do 50 within
reasoniable limits unless excused for good cause. -

An employee who accepts a job outside the bargaining unitwill not pérfom]‘ bargaining unit
work later the same day unless it is done within that"cmpioy‘ee‘s'fegujaﬂyscheduled shift.

Employees who work in excess of eight (8) hbursd\gﬂn_ga holiday will be compensated at
 double time for those hours worked in exde's‘s"éfé?g?‘ag'?(iﬁhb'tfrs. =i et

“Overtime will be worked at the position in which it-occurs.

SECT] TON 27 - NIGHT SHIFT DIFFERENTIAL:

27.01

27.02

21.03

* SECTION 28 - JURY DUTY ALLOWANCE: =

28.01

- 3
‘ Page 31 - o

: A néght'shift differential of sixty cents (60¢) per hour shall be paid in addition'to‘the hourly job

rate ori any shift wherein one-half or more of the scheduled shift hours fall after6:00 p.m. and
before 12 midnight.

A night shift differemiz{ﬁ mm(y’"cems (90¢) per hiour.shall be paid in addition to the hourly

job rate on any shift wherei one-half or more of the schieduled shift hours fall between 12
midnight and 6:00 a.m. %

Such night shift differential shall not be deemed a part of the hourly job rate when applying the
provisions of this Agreement except in the payment of overtime as provided for in Section 26.

Any employee who has completed one or more years of continuous employment who is
required to perform jury duty oris required to appear as a witness in a court trial by subpoena
in which the employee is not a litigant, will be entitled to reimbursement at the straight time
hourly rate of his regular job for the hours necessarily lost as a result of serving on the jury or
reasonable time for appearing as a witness. Provided, however, that such reimbursement shall
ot exceed eight (8) hours per day or forty (40) hours per week, Jess pay received for jury duty
* ot witness service. When subpoenaed as a wilness in ord_e;ﬁgbtain the benefits of this section,

notice to the Company and written proof of subpoena service must be given at least 36 hours in
= : 5

-

ad\'mofappwmmrequimnmtmmmﬂhwn_a-’
statement from a respomsible officer of the court as of § _
= proof of jury service md gy disty gy

Hour§ paid for jury duty will be counted as hours worked for the purpose of computing
vacation and holiday pay, but will not be counted as hours worked for the purpose of
computing any overtime, . : : ;

2202

SECTION.29 - BEREAVEMENT LEAVE:

When death occurs to a member of a regular employee's immediate family. the employee, at the
employee’s request and upon providing proof of death, will be granted reasonable time off for
bgreavemgnt.and fueral activities; , The employee will be compensated for such activities at
his régular straight time hourly rate.for hours lost from his regularly scheduled work days.
prlov1ded they occur betweendhe.day:of death and the next following ten (10) caknhdzys
with a maximum of threc,(ﬁ;flay' ompensation, - 3 ;

29.01

The Company will agree to pro\/ide bc_&avemcnl leave benefits of five (5) days with pay in the
event of the death of an employee's spouse or the employee's natural or adoptod children.

Members of erpployee's immediate family shall be limited to the mpﬂo»ve’s-s;w;ei mother

e faghey, b.ra&hcrs, sisters, sons, daughters, mother-in-law, father-in-law, mmd{.amls. 0 ‘
grandchildren, spouse's grandparents, step-children, sons-in-law. daghters-in-law_ brothers-in-
law, and sisters-in-law. . g -

Compensable hours will be counted as hotirs w'orkédfbl;'ﬂie puspose puting ior
! lupesaunecd d of com ion
and holiday pay and will be counted as hours worked for the purpose of compmingtxgl[dy

overtime. .
o

STRL

294

r

SECTION 30 - WAGE RATES:

3000  The whge rates will be specifically as listed if the Wage Schedule attached hereto and are

effective as indicdted on the Wage Schedule.

30.02 Tt}e rates described in the preceding paragraph shall remain in force until the termination of

this. Agrcemeqt, excepting as to any changes which may be made by (1) mutual agreement ‘
- ‘bcl_ween the $1gnalory Parties, or (2) adjustments resulting from provisions of the wage

inerease portion of the agreement.
30.03 thr} nllajo.r changes are made in the mill, which create new jobs or substantially change duties
of existing JObS., managgg&fgpt will evaluate the job and inform the Union concernied of the niew
rate or rates, without defay. The Union, if not satisfied with the new rate, n{ay ﬁego'tiz;te the rate
Page 32
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with management provided such request to negotiate is made within thirty (30) days from the
date the new rate is established. If no satisfactory rate can be established, the Union Standing
Committee and the Company committee will each make a final rate proposal. If there is no
resolution the Union may request the dispute be presented at step five of the grievance
procedure, and submitted to the arbitration progess. The arbitrator's authority will be limited to
an award of either party’s final rate proposal. If the dispute is not submitted to arbitration the
‘Company’s final rate offer will be the effective fiitefor the job. The effective date for the new
rate will be the date the employee started work in {he changed job or the date that the union
requested evaluation of the position which ever comes later.

g

Effective the first pay period coincident with or fo]lqwing_Sgptem_ber 1,2009, each'employee

of record covered by this collective bargaining agreement will teceive a lump sum-cash payout
of $3,000 in lieu of a general wage increase. AR R e

30.04

,Effécti}?é‘ihe first pay period coincident with or closest to Sébtembe’r‘i 7010 each employee of
* record, covered by this collective bargaining agreement will receive a lump sum cash payout of
$750 in lieu of a general wage increase. pran

30.05

Effective the first pay period coincident with or closest to September 1, 2011, a 1.5% per hour
general wage increase shall be applied to all job classifications

30.06

' Effective the first pay period coincident with or elosest to September 1, 2012, 43.0% per hour

30.07
general wage increase shall be applied to all job classifications.

SECTION 31 - TERM OF AGREEMENT AND CHANGES IN AGREEMENT:
This Agreement shall be in effect from September i, 2009, up to and including August 31,

2013, and shall be automatically renewed thereafter from year to year unless notice to terminate
is given by either party as hereinafter proggd%;

31.01

All notices given under the provisions of this Section on behalf of the Signatory Union shall be
given by the President (or Vice President) of the Signatory Union and shall be given to the Mill
Manager; similarly, notices on behalf of the Signatory Company shall be given by said Mill
Manager to said President. seles

31.02

31,03  This Agreement may be modified as follows:

Either party desiring any modification shall mail to the other party notice in writing by
registered mail sixty (60) days prior to August 31,2013, or prior to any subsequent August 3lst
on which this contract is in effect, that a modification is desired; and if no such sixty (60) day
notice is given prior to any August 31st, the earliest time at which such notice may later be so

- mailedis sixty (60) days prior to August 31st of the next year.

31.04

31.05  If notice of desite for modification has been given, the pani.éé shall as soon as agreeable to the

* Page 33

parties following such notice, meet for collective bargaining, the Signatory Compahy being
repm§en(ed in such negotiations by a bargaining committee appointed by the Mili Manager and
the Signatory Union being represented by a bargaining commiltee selected by said Union. An
agreement or modification arrived at in such negotiations and approved by a majority of l.he )’
membershl‘p of the Signatory Union shall be binding upon the parties to this Agreement. If
suc.h ncgona.tions cannot be completed prior to August 31st. following the day on which' such
IlOlIC'C was given, any qh,anges'in;{xgppensation to employees shall nevertheless beki;e{'roaNCIive
to said August 31st. =5 -

“In case nego}iations conducted in accordance with (31.05i break down. either party may
,j,gljr'nmute this Agreement upon the expiration of ten (10) days writien notice mailed by
g!s_tered mail, tothe other party, at any time after the August 31st with reference to which the
notice of modification has been mailed as provided in (31.03). :

31.06

Should the banies.Abe unable to.agree to the terms and conditions of the reopener. gither party
may elect fo terminate the Agreement in accordance with Section 31 of the Labar Agreement.

3107

SECTION 32 - WELFARE PLAN:

3201 The Company shall make available to s-uéh of it | ici v
A = s employees as elect to participate, a Welfare

3202  Aninsurance plan consisting of:

3203  Effective September 1, 2009,.th_e' ‘I“ifeilnsurance and AD & D-benefits will be increased to

$41,000 each. S

3204  Effective September 1, 2010, the Life» rance and AD & D benefits will be increased to

$42,000 each.

3205  Effective upon ratification, Accident &>Sickness W
¢ 5 s Weekly Benefits (non-occupational), with 4
_ maximum of 52 weeks benefits in the amount of $425 per week for illnesses%r injuri)és -
beginning on or after November 13, 2009.
32.06 Effec,tive Se.pt_en?ber I, ?OIO, increase the A & S benefit to $435per week for non-occupational
illnesses or injuries beginning on or after September 1, 2010.
3207  Effective’September 1, 2011, increase the A & S benefit to $445 per week for non-occupational

illnesses or injuries beginning on or after September 1, 201 1.

3208  Effective September 1, 2012, increase the A & S ;
‘ ptember 1, ; benefit to $455 per week for non- i
illnesses or injuries beginfting on or after September 1, 2012. o & fYHO!I_Q:QQUPGUOHHI

.
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32.09

The parties agree in principle that clinics, which are staffed with licensed physicians, will be
considered the same as accredited hospitals for purposes of providing emergency room

freatments.

32.11

32.12

&= 13

32.14

32.15

Effective JAnuarv 1,2010 modify the Medical Plan to:

. Increase the Office Copayment to $30.00
- Increase deductible to $350/ $1,050
Out of Pocket Maximum to $1,000/ $3,000 e
Outpatient Lab and X-ray coverage (PPO / non PPO) 90% / 70% o5E
Outpatient Medical/Surgical except office. yisits.and preventative (PO / non
. PPOY90% / 70% | e e ¢l
6. fﬁpal)ient Hospital, Maternity, Other Ancillary Serviegs (PPO / non PPO) 90% /
0%
7. Increase prescription copaymem§;(Gé:'jfs:r}i_c"/_Brandk/ Non-formulary) $10 / $20 /
e $40 (retail) & $20/$40/$80 MailOrder e -
.. 8 Increase Emergency Room Deductible to $100
9, Increase outpatient Mental Health / Substance Abuse.Co-p‘aymem {0 $30.
10. Increase Physical Medicine / Speech and Occupation Therapy Co;paymem to
Il.id?i “Flexible Spending Account” for employee use to have tax free dollars
available to cover medical expenses not covered by the H&W Plan. .
12. Company to pay 80% of total premium and the employee to pay 20% of the total

premium.

S —

The Company will pay the total cost of other health and welfare benefits for the duration of the
agreement. :

If requested, the Company and the Union will meet 180 days prior to the renewal of eu.ch heaﬂllh
care plan to explore the cost and benefits of the current health care plans. Any change in carrier
or coverage will be made by mutual agreement.

Early retirees between the ages of 62 and 65, and for disability re.lifees age 55 but lessrtharvl 65
willibe eligible for retiree medical coverage for the retiree and eligible dcpendepts on the same
cost basis as-for active employees until the retiree reaches age 65, when all coverage shall

GpaseE e

During the above period the Company will contribute the same lox\./ard the cqst of retiree
medical coverage as for active employees. The retiree or spouse will be required to pay the

difference if any to maintain coverage.

Coverage for HMS will be the same as the options selected by the employeehile an active
employee, including any modifications made to the plan at a later date.
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3200

3220

3221

Upon ratification, the Pension Plan benefit level for Simpson service, for active employees
retiring on or after January 1, 2004 is $44 for each year of credited benefit service.

Increase the Pension Plan benefit level for Simpson service, for active employees reliring on
or after September 1, 2012 to $50 for each year of credited benefit service.

The Company will allow a retiree who has selected a joint survivor option and whose spouse
predeceases him/her to have remaining pension benefits recalculated to a single life annuity
form of payment,

For vesting eligibility only, former Champion employees hired by Simpson at the time of
purchase will be credited with-their Champion/St. Regis credited service for purposes of
vesting and eligibility in the Simpson pension plan but not for the purpose of accruing
additional bénefits; - SRR T

It is agreed that {he~Comgahy;ih§fniérge the-Simpson Paper company Hourly Pension Plan
with one or mofe other pension plans sponsored by Simpson Investment Company or its
subsidiaries, or restructure the plans provided any merger or restructure follows established
regulalwf(d actuarial requirements pertaining to provisions, plan assets and accrued benefits.

€
The Company and the Union agree to participate in the P.LUM.P.F. PENSION TRUST
conditioried on meeting the following terms:

1. The Company, Unions and the PIUMPF must agree to modifications to the Standard Form of
Agreement to reflect the terms listed in number 6 below before this agreement will be
implemented. e TAEA

2. This agreement will expire no later than the expiration date of the labor agreement unless

there is mutual agreement to extend the-agreement.

3. Allemployees covered by this agreement will participate on the same basis.

4. The Union will advise the Company of the desired contribution 1o later than 90 days

- following ratification of the new labor agreement. Such contribution level will not be
.~ changed during the term of the labor agreement, TR ;

3. As long as the Company is participating on behalf of the employees, wage’rAat'c;s willibe -

reduced by 101% of the agreed to contribution. At such time as the Company discontinues
contributions to the PIUMPF, the wage rates will be restored to the negotiated rates prior to
the contribution. :

6. Itisunderstood that the Company may withdraw participation and cease cqmr'ibuﬁpn atany

time (subject to any withdrawal liability obligations under the plan) that the participation
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conditions agreed to are not met, which will include financial viability of the plaa, any 34.05
substantial withdrawal liability which could accrue to the Company, or failure of the
PIUMPE to provide financial information to include plan assets and liabilities.
. Anytime ina plan year that maximum allowable contributions are made for an employee, the
ermployee’s negotiated wage rate will be restored for the remainder of the plan year.
el g 34.06

. The company will provide a line item on hourly payroll checks that will show PIUMPE hours

worked. !
The Company agrees to offer a 401(k) savings plan as outlined in the benefits booklet.

The Companywill contribute fifty cents ($.50) for each dollar saved to a maximum of five
percent (5%) of each employee’s contribution. A2

SECTION 33 - NONDISCRIMINATION: -

33.01

33.02

33.03

There shall be no discrimination against an employee as prescribed by any Federal, State Law,
Executive Order and/or future anti-discrimination laws including but not limited to age, race,
sex, religion, color, national origin, mental or physical disability, veterans of any U.S. Armed
Services, union membership or union activity. o

It is understood that where the pronoun "he” is used in this Labor Agreement, it is meant to

mean both "he" and "she".

The parties for this agreement agree (o comply with their obligations under the Americans with
Disabilities Act.

SECTION 34 - SEVERANCE PAY:

34.01

34.02

34.03

34.04

In instances of addition, elimination or modification of equipment, or discontinuance of an
operation or location, which results in employment of fewer employees, the following formula
shall apply to those employees laid off.

An employee who has completed five (5) years but less than ten (10) years of continuous
service shall receive an amount equal to 4% of his last twelve months basic eamnings as

severance pay.

An employee who has completed ten (10) years or more continuous service shall receive 6% of
his last twelve months basic earnings as severance pay. :

Such severance pay shall only apply to employees permanently laid off for three (3) months
following the date of layoff.

Page 37

An employee's recall?ighl§ will not be affected in any manner because of the payn:en't of
severance pay. However, if recall occurs before the time when a severance payment is due, no
such payment will be made. Or, if any employee is offered recall according to the applicable

recall provision in this case, and it is refused, all recall and severance pay rights are
automatically canceled.

If an employee is recalled after having received the severance pay due him, he wiAﬂvBe‘gin again,
as of the date of return, accumulating a new period of time as outlined in paragraphs (34.02) '

_and (34.03), which will be credited toward any future layoff.

e
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| IN WITIRESS WHEREOF, the parties hereto have caused this Agreement to be executed.

SIMPSON TACOMA KRATT COMPANY, LLC

By: Lynn E[lsWonll *

JohnConkle Jim Hilton- -
Jim Burg Larry Larsen’
GregBallard ~ Kent Morrill
Bettye Hartwell
s e o i .!:‘35:"5;.

= 5 4K s S8 CLRERNC
United Steel, Paper. & Forestry, Rubber, Manufacturing, Energy, Allied Industrial & Service
Workers International Union (_U_§W),_and its affiliated Locals No. 12-237 and 12-586

¢ ¥

By:

‘ * ‘Leo W, Gerard, L . Local No. 12237 Local No. 586
International President - E: fﬁ on Taylor, President Tim Handy, President
Thomas M Conway, i “David Van Pevenage Pat Chemodurow
International Vice President (Administration) Wallace Simms Mark Crosby
Fred Redmond, i Robert Summers. Kelly Kenyon

Charles Whitt William Williams

International Vice President (Human Affairs)
Stanley W. Johnson, A
' International Secretary/Treasurer
; Robert LaVenture,
f Director, District 12
Jim Woodward,
Sub-District Director
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EXHIBIT A -
WAGE SCHEDULE
occ , & =
Job Classification # (o s [om |y
: 15% |3.0%
Chlp Handling & Storage: -
- Chip Processing Operator 102 | 2506 402506 | 2544) 2620
- Dozer Operator 104 2524 53| 25 %,
. 4 25| 2 2562| 2639
- Chip Loader Operator n | 3% {Lﬁ M426| 2499
- Clean-Up 18| 2u | 2Es st [ 2206
- Chip Tester - Day * = s} 1%| 25
: 5| 2392 23924 2438 2501
; il
Causticizing: ? %_ g
- Recaustrg_],malor/ 2 2390 2890| 29.33{ 3021
Recovery:
- #4 Recovery Operator 21| 27| 28| B M7
- Bvaporator Operator 23 2630| 2630| 2669 27-49
- #4 Recovery Helper 24 | 2sse| sl 23] mw
Digesters:
- Continuous Digester #2 302 2013 29.13| 29.57| 3045
- Continuous Digester #1 303 2132) 2132| .13 28‘56
Wash & Screen Rooms: o
- Washer Operator 321 2099 | 29991 3044 .3'1.35
Bleach Plant:
- g:cac: gperalor . 400 | 2887 | 2887 29,30. 30.18
- Bleach Assisiant 401 | 2648 | 2648| 2688 | 27.69
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. . ; %
S occ ocC
: = 2
» 3 19'?., CI”,S'ﬁca"“" § | e ?/;/‘;l 93/3/‘; Job Classification £ e | sae |yl |92 y
“ & 3 i 0% o )
i et - " 2 3 15% |30% [% #
e Pulp Dr) ing “and Bailing: -~ © : g = oo ‘ Stock Preparation: _ z » l
- Machine Tender % 500 247 | 2747 27. ;6‘674 - Beater Engineer et 520 b 273 246 2090 3080 b
- Back Tender.- jb e 501 2548 | 2548| 2586 74-19 - Beater Helper #1 3= % 541 Me2 | 462| 249 574 :
- Layboy. 503 | 23.14| 23.14 3149 g2 - Starch Operator 521 | B335 B3I f B70{ 241 !
: LineOpersor 4y 4 504 | 2301 | 2}.01 2336 | 24 ,, Madl = Py s ’
% . o : aper ine - #13: - e o
#{ Recycle & Waste 'F::eaﬁient. % & =AE T 7 2 - Machine Tender- = : _ ao“ H! ﬁ' 327 (- M| * i‘
“Recycle Operator = st 677 126180 2680 |1 27.20 28‘0‘ ) - Back Tender ; ; tu | uel ne 2i7f B
- Recycle Assistant Operator - 423 S|6I8. | 2297 2297 2331 ;4'01 ‘ - Back Tender (when feedmg bales) 6is | Rl 2Rl 26! B
- Recyclé Operatbr W BBR it % 4. 619" | 2730 2780| 2830 | 2880| - Third Hand - il e Eevad fowr 1 e
i | - Waste Treatment Operator = =+ 861 | 2756 20961 21.97| 2831 ‘ -FourthHand == oo = |63 3 13 | mae) 26 e s s
k3 - Recycle Unloader : 673 | 2119| 2119 2151 22.16) - Fifth Hand § el nnl nnl Bss) up
e 2 . i = e =
| Pulp Loading & Shipping: ; 4 Paper Machine #14: : o o=
| - Lead Car Loader 7 730 »_«2!2.54 22.54 |- 2288 | 23.57 ¢ - Machine Tender o 5 630 %s50f 36s50! 3705| 3816
| ~Canloadin o5 o1 o e 731 | 2208 | 2208| 224L| 23.08 3 - Back Tendsr S Aol -ou| 2wl mel 1o
- : : 2 4 - Third Hand 62| 7794| 2794| 2836} 2921
‘ Technical - Pulp: * 2 § - Fourth Hand 633 . 2365| 2365] M00{ uD
: - Day Tester * 821 2482 | 2482 2519 | 2595 i - Fifth Hand . 634 1336 23261 2361l 4n
: 3 :
‘: Loading & Shipping - Paper:
Lubrication: t - Day Checker * 710 2665 | 2665) 2705} 27.86
- Oiler (All Areas) Tt 99 | 2655| 2655| 2695| 27.76§ - Checker 72 | 2665| 2665| 2705| 2786
' R : - Car Loader 73 | 2275| 25| 280|873
= TR : - Conveyor Operator 715 | 2223| 23| 2256| 2324
- Lead Utility 901 | 2448 | 24.48 | 24.85 | 25.60
- Relief Crane Operator (when operating the crane) 904 | 30.13| 30.13| 3058 | 31.50 ) Technical - Paper: A 3
| - Utility 903 | 2270| 2270 | 23.04| 2373} - Day Tester = 801 | 2632 2632 2671| 2751
23 - Senior Paper Tester 802 | 23.77 |42377| 24.13| 2485
- Paper Test ; ;
Instrument Shop: E e aper lester 803 2290 | 2290 | 2324 | 23.94
s - Instrument Technician 931 | 2984 : : : =
Miscellaneous:
v - Safety Advocate ** 408 (2500 |2500 [2538 |26.14
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. Job Classification # | 9/1/09 | 9/1/10

9nni
15%

9/1/12
3.0%

. | this amount when assigned to laborer
| work anil $1.50/hour less than the scheduled

Extra Board:
- New hires to the Extra Board will receive 15.00 | 15.00
this amount during their probationary period

regardless of assignment 5

- Upon completion of th¢'720 o period, 1773 1773
ﬁ_ew hires to the Extra Board will receive

rate of (fie job when assigned to other work
for the next twelve (12) months of fio
'l(;\j'gﬂ becomes an Extra Board
whichever comes first.

- Upon completion of 12 months after - = 1 2LI19| 2119
probationary period - Laborer Rate -

1523

18.00

2151

15.68

18.54

* Non-Bid Jobs
## Non-Bid position selected by company after consultation with the unions
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